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Staff Maternity/Paternity/Parental Leave

Maternity leave

Medically necessary sick leave for maternity purposes shall be available to any female
employee who becomes pregnant. The leave will be allowed during such period of the
pregnancy and a reasonable time immediately following termination of the pregnancy as
is medically necessary to safeguard the health of the mother and/or child.

1. Determination of Necessity

The determination and designation of the period of time during which leave is
necessary may be initiated by either the employee or the school district. Final
determination of such period including the beginning, duration and end of the
period shall be made by the Board of Education based on information provided
by the employee, the employee’s physician, the administration and if deemed
necessary by a physician designated by the Board of Education.

2. Reinstatement

An employee who has taken leave in accordance with this policy shall be
assured reinstatement at the beginning of the first semester following the end of
the period of time during which leave is necessary. However, any leave granted
shall in no way affect the powers or duties of the Board including but not limited
to the nonrenewal of a contract of a probationary teacher.

3. Notice

An employee who becomes pregnant shall be encouraged to notify the
superintendent or his designee regarding the pregnancy well in advance of the
expected leave so that the district may make appropriate staffing decisions.
When an employee is no longer pregnant, she shall notify the superintendent or
designee of this fact.

4. Benefits
An employee on maternity leave for medical necessity as determined by the
employee’s or the Board’s physician shall be allowed to use any and all
accumulated sick leave. Any additional leave granted by the Board for maternity
purposes beyond accumulated sick leave shall be without pay or other benefits.
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